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ABSTRACT 
The philosophy that informs the life of Madeley School is that every individual is important and entitled to respect.  In 

this context any form of bullying is unacceptable. Where it does arise, it will be viewed seriously and dealt with 

immediately.  We are proactive as well as reactive in relation to this issue. 

 

BACKGROUND 

We believe at Madeley School that everybody regardless of their individuality has a right to feel safe and secure, be it 

race, sexuality, ability, has a  SpLD such as dyslexia etc. In this context any form of bullying be it physical, verbal, 

homophobic, social, emotional or through the use of technology in any format is totally unacceptable. 

The Young Anti- bullying alliance defines bullying as: 

“The repetitive, intentional hurting of one person by another, where the relationship involves an imbalance of power. 

Bullying can be carried out physically, verbally, socially, emotionally or through cyberspace.” 

Where bullying does take place, it will be viewed extremely seriously. We would not claim that ‘bullying’ never happens 

at Madeley School but we hope that a clear statement will help to foster a climate where incidents are few and to aim 

to reduce it to no bullying at all.  

 

AIMS: 

Our approach to tackling bullying at our school stems from the Anti-Bullying charter. This charter was agreed by the 

Peer mentors, students, staff and parents from our school. 

 We will not tolerate any form of bullying at our school 

 Bullying will be dealt with seriously 

 When we report bullying, staff will give us a fair hearing 

 We have the right to travel to and from school without being bullied 

 We will not put others down 

 We will not judge others but accept others 

 We are a telling school - bullying is too important not to report 
 

The charter includes 

 Discusses, monitors and reviews our anti-bullying policy on a regular basis. Good practice suggests the policy 
should be reviewed on average every two years. 

 Supports staff to promote positive relationships and identify and tackle bullying appropriately. 

 Ensures that pupils are aware that all bullying concerns will be dealt with sensitively and effectively; that pupils 
feel safe to learn; and that pupils abide by the anti-bullying policy. 

 Reports back quickly to parents/carers regarding their concerns on bullying and deals promptly with 
complaints. Parents/carers in turn work with the school to uphold the anti-bullying policy. 

 Seeks to learn from anti-bullying good practice elsewhere and utilises the support of the LA and relevant 
organisations when appropriate. 
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IMPLEMENTATION: 

1. Madeley Schools Anti-Bullying Charter and definition of bullying is to be displayed in all classrooms. 

2. The Personal Development program and assembly topics actively take a stand against bullying 

3. Older pupils are linked with younger pupils so that there is an alternative vehicle for dealing with problems that may 
arise. These can be through prefects or the peer mentors. 

4. Reported incidents of bullying are dealt with by form teachers, year co-coordinators and if appropriate Senior Staff. 
Staff record information and then the appropriate action is taken based on the behaviour policy. To ensure 
incidents of bullying are recorded separately a bullying drop box is part of the IRIS system so that monitoring and 
evaluation of bullying can take place. 

5. Madeley Parliament reviews this particular issue and brings concerns to the attention of the whole school 

6. Regular and open home - school contact is actively encouraged. 

7. The Peer Mentors will meet regularly to discuss and implement Anti-Bullying strategies across the School with an 
emphasis on making Anti-Bullying high profile throughout the school. 

8. A dedicated Anti-Bullying page will be available and updated regularly on the School website 

9. The school is a school champion to combat homophobic and other forms of bullying as part of the Stonewall 
organisation 

10. The school will provide relevant support e.g. emotional/practical support for the victim 

11. Training of staff will be given with regards identifying, reporting and dealing with bullying 
 

EVALUATION AND MONITORING: 

1. Regular discussion at pastoral meetings 
2. Number of known instances of bullying are monitored and evaluated using bullying data.  
3. Termly reports will be distributed to the relevant Academy Council Committee using data from bullying 

incidents. This will be on a statistical use only and no names are used. 
4. Parents response to school through regular communications. 
5. Pupils response to school through monitoring of attendance, attitude, relationships with each other and staff. 
6. Ethos of school 
7. Discussions at Senior Management level. 
8. Involvement in research projects e.g. at Keele University. 
9. Regular discussions and surveys with students. 
10. Impact of our approach on admission numbers. 
11. The Anti-Bullying charter is updated at the same time as the review of the policy. 
12. Regular whole school surveys will be carried out to collect pupil’s opinions in regard to the extent of bullying 

and how it is tackled at our school. 
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